
Talent Attracts Industry
� We have a lot of people in the area

� We are not as old as perceived 

� On average, pay becoming competitive w/ 
nation

� Some public schools in Hillsborough rank 
among best in nation



Hillsborough Population vs. States 2008

Source: U.S. Census Bureau Population Estimates



Tampa-St Pete-Clearwater  MSA Population vs. States 

Source: U.S. Census Bureau Population Estimates

2008 Population



Population by Age
Hillsborough County 2007

Source: U.S. Census Population Census
Source: U.S. Census Bureau 



‘Slow But Still Growing’ Population Forecast

� Florida’s net migration estimated at 
record low; experienced more 
outmigration than immigration during 
much of 2008. 

� Job market challenges for workers 
considering relocating to Florida.

Source: Feb 2009 Demographic Estimating Conference regarding April 1, 2008 population estimate 



Average Residential Sales Pr ice &  Personal Income
Hillsborough

$42,016$42,016

$41,756$41,756

$39,120$39,120

$38,486$38,486

$37,501$37,501

$35,795$35,795

Source: Greater Tampa Realtors Association (December data) and AWI Quarterly Census of Employment and  Wage  



Lower L iving Standard Income Level 
Hillsborough’s “ Working Poor”

Source: AWI  Lower Level Standard Income Level (LLSIL) for Hillsborough County family of three

Annualized $26,603
Hr Wage



Families Receiving TANF
Hillsborough

Source: Economic Self Sufficiency Flash Points Reports (January Data)

Families



Employment Average of All Industry Sectors
Hillsborough

Source: FL Labor Market Statistics, Quarterly Census of Employment and Wages Program
3rd Quarter Figures

Working Employees



Labor Statistics
February 2009

Labor Force
Working 

Employees
Unemployment

Unemployment
Rate

Year  Ago
Unemployment 

Rate

Hillsborough 
County 601,944 543,629 58,315 9.7 4.9

Tampa-

St. Petersburg-
Clearwater  MSA

1,319,659 1,185,103 134,556 10.2 5.1

Flor ida 9,182,000 8,322,000 861,000 9.4 4.8

United States 153,804,000 140,105,000 13,699,000 8.9 5.2

Source:  Florida Agency for Workforce Innovation, Labor Market Statistics, Local Area Unemployment Statistics in cooperation with 
the U.S. Department of Labor, Bureau of Labor Statistics, released March 27, 2009. Not seasonally adjusted



Amer ican Recovery &  Reinvestment Act 
Envisions Training for  Jobs in Demand 

*Stimulus Funds Parameters of use by Tampa Bay WorkForce Alliance

$3.2 million Dislocated Workers

$   945,000 Adults with multiple barriers to 
employment

$2.5 million Youth Services & Employment 
Experiences (up to age 24)

$1.1 million Wagner Peyser – Career counseling & job 
search assistance to general public

*Approximate figures



Dislocated Worker

� Employee who receives a layoff notice is 
immediately considered “dislocated worker,” or  

� Employee of a company that makes a general 
announcement about closing within 180 days.



Services to Dislocated Workers

� Career Consultation

� Job Search Assistance

� Re-Training in Demand Occupations



On-the-Job Training

� OJT benefits employees and companies.

� Up to 50% of eligible trainee’s wages 
can be augmented through grants. 



Competitive Edge Award
(Employed Worker Program)

� Training grants offered to businesses for eligible workers employed 
at company - Intended to enhance skills of workers and avoid layoff

� Generally, employees earning up to 200% LLSIL may be eligible.

� Employees earning substantially less than wages earned at previous 
job (eligible ‘underemployed’ workers)

� Incumbent Worker Training Grants – offered to businesses by 
Workforce Florida, Inc. and similar to Tampa Bay WorkForce 
Alliance’s Competitive Edge Award.



Competitive Edge Awards &  On-the-Job Training (OJT)
by Industry Super  Sectors in Hillsborough

Source: TBWASource: Tampa Bay WorkForce Alliance (EVS System) FY 07-08 data 



Competitive Edge Award

Advanced C4 Solutions…Multinational 
technology services company with Tampa 
office, Competitive Edge Award recipient 
and winner of Governor’s Industry 
Diversification Award.



Pr incipal Indicators of Economic Conditions

� Income Growth

� Employment Growth 



Amer ican Recovery &  Reinvestment Act
Construction Jobs Envisioned in Hillsborough

� $76.2 million in new road projects at FDOT; 
potentially 13,000 jobs largely associated with Leroy 
Selmon Expressway

� $12.1 million in MacDill AFB projects at 
Department of Defense

� Portion of $51.7 million to update schools in Tampa 
Bay area

� Funding for migrating to electronic health records, 
132 new jobs projected for Tampa Bay



ARRA includes funding “ for electronic health 
records…”



Extensys, Inc.

A technology solutions and software 
development company located in 
Hillsborough County has nearly 
completed development of 
electronic health records software 
and is poised for creating new jobs.





Military personnel exiting 
MacDill AFB – an 
incredible talent resource



Veterans Job Placements 
(Jan – Mar 2009 Sample)

Job Title Annual Salary 

Project Manager $80,080

Maintenance Supervisor $50,003

Ironworker Journeyman $44,782

Administrative Assistant $41,995

Service Desk Engineer $39,998

Operations Supervisor $39,998

Computer Tech $39,520

Industrial Maintenance Mechanic $39,353

Class A Truck Driver $38,480

Accounts Payable Specialist $37,003

Inbound Call Center Rep $36,000

Operations Manager $34,850

Interviewer; Government Programs $30,160

Admission Representative $30,000



Embry-Riddle Aeronautical University
� Embry-Riddle’s aerospace engineering program is 

the largest in the nation & has presence at MacDill.

� Embry-Riddle’s undergraduate aeronautical science 
(professional pilot) program is the largest in the 
nation.

� Embry-Riddle is the nation’s largest supplier of air 
traffic controllers with bachelor degrees to the FAA.

� Embry-Riddle conducts approximately $10 million 
per year in applied research.



� Hillsborough Community College creating new 
“Green Jobs” training programs

� Florida A&M University leading pharmaceutical 
research

� H. Lee Moffit Cancer Center & Research Institute is 
national leader in cancer research

� Training funds available for support through Tampa 
Bay WorkForce Alliance 



� Availability of short term certifications and 
degree programs are an asset for Tampa Bay

� Short term industry certifications, both under 
development and available, at training 
institutions throughout Tampa Bay

� Customized training widely available 

� TBWA partners with nearly 100 training 
institutions 



Gubernator ial Recognition 

Tampa Bay WorkForce Alliance, City 
of Tampa and Hillsborough County 
School District recently recognized for 
a partnership resulting in state 
certified fire fighters.



Businesses convene at annual 

forecasting conference, hosted by 

Tampa Bay WorkForce Alliance, to 

project skills training needs and 

anticipated job openings. 



Tampa Bay’s talent is 
a major asset for 
Hillsborough County
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